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RECOGNITIONS

CITY CHAMPIONS- POPATOP
REGULAR SEASON- NEW WAVE

CITY CHAMPIONS- ONE HIT WONDERS
REGULAR SEASON- ATHLETICS

CITY CHAMPIONS- NO BASE LIKE HOME
REGULAR SEASON- NO BASE LIKE HOME

CITY CHAMPIONS- INSANITY
REGULAR SEASON- ABUSEMENT PARK

CITY CHAMPIONS- TAILGATORS
15T PLACE- TAILGATORS




2021- THE GOOD, THE BAD, & THE UGLY

THE GOOD
MINIMIZED COVID ISSUES- TEAM REPS
FEW DISCIPLINARY ISSUES/ EJECTIONS
RETURN OF FANS & FULL COMPLEX
RAINOUT FLEXIBILITY- TEAMS, REPS, UMPS f%
M2 B4
BALANCE OF SPORTSMANSHIP/ s1.THOMAs

COMPETITION @A




2021- THE GOOD, THE BAD, & THE UGLY

THE BAD (NOT REALLY THAT BAD)
GARBAGE LEFT AFTER GAMES
WEARING MASKS IN THE WASHROOMS
FOOD & BEVERAGES (TRUCKS VS BOOTH)

TEAM JERSEYS- FULL TEAM & SPARES
WITH NUMBERS PLEASE




2021- THE GOOD, THE BAD, & THE UGLY

THE UGLY

RESPECTING OPPONENTS (ABILITY, RACE,
GENDER)

FORFEITS- MINIMAL, BUT STILL NOT IDEAL
BRAND NEW PLAYERS @ FINAL TOURNAMENT

INJURIES- CONSIDER MOUTH GUARD & & j*4 &
MASKS/CAGES ST.THOMAS

FIELD CONDITIONS (TOURNAMENT) /\_*1*/_\




LEAGUE GROWTH & PROJECTIONS

LEAGUE SIZE IS TRENDING UPWARD- UNSURE OF MAX
CAPACITY

MULTIPLE NEW TEAMS HAVE REACHED OUT ABOUT 2022

ALL RETURNING 2021 TEAMS AT 15T 2022 MEETING WILL 62 (20) 56 (42)
HAVE A SPOT 48
2022: 54-62 TEAMS 40 ks 40
26 28
23

2014  ,935 2016 2017 2018 2019 2020

2013 2021



2022 PROMOTIONS & RELEGATIONS

» IMPACTED BY NEW & DEPARTING TEAMS

» SELF-PROMOTION- CONTACT EXECUTIVE & INDICATE ON 2022
REGISTRATION FORMS

» POTENTIAL PROMOTION FACTORS
» TOP 3 TEAMS IN STANDINGS
» TOURNAMENT SUCCESS

» POTENTIAL RELEGATION FACTORS
» BOTTOM 2-3 TEAMS IN THE STANDINGS
» DEPENDENT ON AVAILABLE SPACE- TEAMS MOVING UP AND/ OR TEAMS LEAVING




2020 PROMOTIONS & RELEGATIONS

» NEW TEAMS WILL BE PLACED BASED ON AVAILABLE SPOTS
» PROTECT RETURNING TEAMS

» CAN’T ALLOW SELF-RELEGATION
» REGARDLESS OF ROSTER CHANGES
» HARD TO JUSTIFY TO OTHER TEAMS

» OUR GOAL:
» ALLOW AS MANY TEAMS AS POSSIBLE TO HAVE SUCCESS




2022 LEAGUE FEES

RETURNING NEW

2017

2018

2019

2020*

2021

2022

FACTO
MORE 1

14 GAMES + 2 TOURNAMENT

14 GAMES + 2 TOURNAMENT

14 GAMES + 2 TOURNAMENT

8 GAMES + 1 TOURNAMENT

12 GAMES + 1 TOURNAMENT

15-16 GAMES + 2 TOURNAMENT

EXPECT

RS: CITY FEES & UMPIRE FEES @,
'EAMS = LOWER FEES STTHOMAS
" AN INCREASE FROM 2019/2021




2022- POTENTIAL RULE CHANGES

AUTOMATIC MERCY
MERCY-12 RUNS AFTER 5-INNINGS

NO INNING AFTER 80- MINUTES




2022- POTENTIAL RULE CHANGES

FORFEITS: 7-0 FINAL SCORE (SPN RULE)

GRADUATED FORFEIT FEES: $75, $100, &
$125

OTHER RULE CONSIDERATIONS




2022- NEW IDEAS/ PLANS
RETURN TO IN PERSON MEETINGS- MAYBE BOTH?

DIAMONDS: GR, BURWELL, UNION?, BELMONT?
TIERED MID-SEASON CLASSIC TOURNAMENT

FULL SEASON BEER GARDEN & MUSIC (CONTINUE)

REGULAR SEASON CASH PRIZES (1°7)



2022- NEW IDEAS/ PLANS
TARPED DUGOUTS- SUN/RAIN

LEAGUE HOODIE & T-SHIRT ORDERS
IN-SEASON CONTESTS & PRIZE GIVEAWAYS
TOURNAMENT HONOURS PRIZE DRAWS
50/50 MID-SEASON TOURNAMENT DRAW
POST-SEASON PRIZE RAFFLE

SUGGESTIONS/ REQUESTS?



2022 EXECUTIVE ELECTIONS

Nomination posts will be posted in the next week,
starting with League President.

All members of the league will have an opportunity to
vote for each position.

Non-Executive nominees must receive 2 nominations
from 2 "Team Reps" from different teams from the
previous season, not including their team from the
previous or upcoming seasons.



2022 EXECUTIVE ELECTIONS

Nominees must accept their nomination in order to be
considered for the election. A nominee can decline.

f there is only a single nominee- they will be acclaimed to the
nosition.

During the voting period, no additional members will be
allowed to join the Facebook group.

Voters must be a member of the league, having occupied a
spot on a team'’s final roster during the previous season.



NOMINATION POST OPEN

FOLLLOWING MEETING



FINALQ & A




THANK YOU




